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Pay has got ahead of itself 

 

With David Cameron promising shareholders a binding vote on executive pay in an effort to 

deal with excessive salaries, Gavin Oldham, chief executive of The Share Centre, gives his 

view. 

 

“Pay has got ahead of itself, and there’s a clear problem with director level remuneration. In some 

cases, it bears almost no relevance to the business model of the strategy of the company. 

 

“This is a problem when the non-executive membership of board remuneration committees are 

executive directors of other companies, it’s a ‘you scratch my back, Ill scratch yours’ situation. I 

consider that all companies should publish the multiple in total remuneration of the highest paid to 

the lowest paid employee and include it in their report and accounts. I also agree with David 

Cameron’s proposal for binding votes on executive pay for shareholders. 

 

“I do however need to recognise this is a global, not domestic issue. If high paid executives are 

ostracised they may simply emigrate to more benign environments. The UK will then lose a huge 

amount of tax as some of the highest one million tax payers either pay or direct 40% of all 

Government tax revenue. We are indeed all in it together and we need to keep these people inside 

the UK.      

 

“We recently conducted a study into the various aspects of corporate governance, with executive 

pay packages one of the key focuses. This particular topic created significant debate amongst the 

UK-based investors involved, with unanimous belief that senior earnings have now become 

disproportionate to performance. Over four fifths (83%) are in favour of clawback arrangements, 

believing that it helped to improve the link between pay and performance. 

 



“There is also an overwhelming view in the industry that companies should take all employees into 

consideration when setting salaries for the top levels. So often, businesses cannot justify executive 

pay rises when rewards for employees are not increasing. 

 

“By its very nature, executive pay is an area that is fraught with difficulty – but hopefully Cameron’s 

proposals at last put a marker in the sand and provide the first step to increased transparency and 

fairness.” 

 

---Ends--- 

 
Note to editors: 
 
More information about the Share4Schools competition can be found at www.shares4schools.org 
 
 
The opinions expressed in this statement are the personal views of Gavin Oldham and are therefore 

not necessarily shared by The Share Centre. 

 
The Share Centre is now on Facebook and Twitter. 
 
 
 Join us on Facebook 
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To view all our press releases and more from our investment advisers please go to blog.share.com 
 
Risk Warnings: 
 
Investing in general, and the products and services mentioned above may not be suitable for all: if in 
doubt, individuals should seek independent financial advice. The value of investments and the 



income from them can go down as well as up and investors may not get back their original 
investment. Past performance is not a reliable indicator of future performance. 
 
The bases and levels of taxation relating to ISAs, CTFs and SIPPs are subject to change and the 
value of these tax allowances may depend upon the circumstances of the individual. 
 
About The Share Centre: 
 
The Share Centre was established in 1990 to provide value-for-money share services for private 
investors. Its range of services includes buying and selling shares (by Internet, telephone and post) 
and a comprehensive share administration and safe custody service. Tax-efficient investment 
‘wrappers’ including ISAs, CTFs and SIPPs are also available.   
 
The Share Centre’s Advice team provides comment on market sectors, individual shares and funds 
on www.share.com. Access is available to customers and registered users of the site.  Registration 
is free. To understand how our Advice team arrive at their views please read our Investment 
Research Policy.  The Share Centre blog is also available at http://blog.share.com. 
 
In addition, account customers can receive individual telephone advice on UK-listed shares and on 
funds traded via the CoFunds trading platform.  
 
The Share Centre Limited is a member of the London Stock Exchange and is authorised and 
regulated by the Financial Services Authority under reference 146768. 
 
Registered in England No. 2461949. Registered office: Oxford House, Oxford Road, Aylesbury, 
Bucks. HP21 8SZ. 
 
 
 
 
  
 
 
 


